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Introduction 

• ASEAN Economic 
Community

– Trade Competitiveness

– Skilled Labor Mobility

– Mutual Recognition 
Arrangements

– Compliance with MRAs



Introduction: Trade Competitiveness

• Fukunaga (2015)
– Liberalization

• reduction or elimination of tariff and non-tariff barriers 

– Deregulation
• reduction or dismantling of monopoly power and other 

domestic rules

• Tullao (2018)
– invite foreign players that can expand income and 

employment among economies

– respond to external pressures of competition.



Introduction: Skilled Labor Mobility

• General Agreement on Trade in Services

• Modes of Supply
– Mode 1: Cross Border Transactions

– Mode 2: Consumption Abroad

– Mode 3: Commercial Presence

– Mode 4: Movement of Natural Persons
• covers natural persons who are either service suppliers 

(e.g., independent professionals) or who work for a 
service supplier and who are present in another WTO 
member to supply a service.



Introduction: MRAs and Compliance

• Mutual Recognition Arrangements

– framework arrangements established in support 
of liberalizing and facilitating trade in services. 

• Objectives:

– to facilitate mobility of skilled labor and 
professionals in the region. 

– To work towards the adoption of best practices on 
standards and qualifications



Introduction: MRAs and Compliance

• As of the moment, there are eight MRAs in ASEAN covering the following:
– engineering services (December 2005); 
– nursing services (December 2006); 
– architectural services (November 2007)
– surveying qualifications (November 2007)
– dental practitioners (February 2009); 
– Medical practitioners (February 2009); 
– accountancy services (February 2009); 
– and tourism professionals (November 2012). 

• These MRA frameworks have been formalized among AMS for the mutual 
recognition of education and experiences obtained in the eight priority 
sectors. 

• Through these recognition mechanisms (i.e., equivalence of registration, 
licensing requirements, reciprocity requirements), MRAs are able to 
contribute to the mobility of skilled professionals within the region.



Two-pronged Research Question

• Are Filipino professions with MRA support (i.e., 
accountancy services, medical practitioners, 
architectural services, engineering services, and 
tourism professionals) ready to participate in the 
mobility of skilled professionals in ASEAN?
– How can we assure that Filipino professionals under 

accountancy services, medical practitioners, 
architectural services, engineering services, and 
tourism professionals, are prepared, in terms of 
education, continuing professional education, 
licensure examinations, experience and others, to be 
compliant with the existing MRAs for each profession?



General Objective

• To review the HRD dimension of the various 
MRAs of the Philippines with the ASEAN region in 
order to explore how can the Philippines prepare 
its skilled professionals, particularly those under 
accountancy services, medical practitioners, 
architectural services, engineering services, and 
tourism professionals, to take advantage of 
participating in the ASEAN labor market given 
existing MRAs and the establishment of the AEC 
allowing for easier labor mobility.



Specific Objectives

• To explore the contributions of MRAs in improving the quality of 
professionals in ASEAN;

• To review the best practices in the areas of accountancy services, medical 
practitioners, architectural services, engineering services, and tourism 
professionals in the Philippines that can be shared with other 
professionals so they can also attain regional and international 
comparability;

• To identify the challenges facing Filipino professionals under accountancy 
services, medical practitioners, architectural services, engineering 
services, and tourism professionals in complying with their respective 
MRAs;

• To create policy recommendations that can enhance the identified best 
practices and address the challenges of Filipino professionals under 
accountancy services, medical practitioners, architectural services, 
engineering services, and tourism professionals so they can reap the 
benefits of the mobility of professionals in the region.



Scope and Limitation

• Our study will cover the Philippines for the 
five priority sectors namely accountancy 
services, medical practitioners, architectural 
services, engineering services, and tourism 
professionals. 









Significance of the Study

• Results will provide another lens in analyzing 
MNP and the mobility of skilled workers through 
MRAs. 

• Results can also highlight several major policy 
relevance, implications, and strategies towards 
wealth formation through various forms and 
levels of training and education (i.e., professional 
courses in tertiary education) and research and 
development. 

• Emphasize the importance of HRD as a critical 
aspect of MRA compliance and competitiveness. 



Conceptual Framework



Methodology



Initial Findings 

• We have seen that MRAs have compelled 
professionals to continuously improve on their 
respective crafts.

• Requirements stipulated in MRAs compelled 
sending countries to upgrade their educational 
systems, training, accreditation, certifications, 
licensing, and professional regulatory frameworks 
to enforce a higher standards in the conduct of 
professional service.

• Filipino professionals are ready to participate in 
the mobility of labor in the region. 



Initial Findings

• We found that no single AMS serves as benchmark for 
best practices. 

• Varying levels of development among AMS - not yet 
willing to relinquish full control over their professional 
standards.

• On the aspects of: education, curriculum, training; 
assessment and examination; accreditation; and 
certification and licensing, Filipino professionals are 
ready for MNP.

• The generation of knowledge through research 
stimulates technological development and the creation 
new practices that upgrade human resource practices.



Initial Findings

• To sustain this readiness, there is a need to 
continuously augment and improve on the education 
of faculties handling professional degree programs not 
only through developmental CPD but also through 
research and publication.

• CPD should be developmental rather than regulatory

• Although not all are practicable, research outputs can 
generate patents, innovations, and new methodologies 
that can contribute to the development of society in 
the long run.



Lessons for APEC Economies

• There is a link between MRAs and HRD through 
the development of social capital
– strengthen associations of APEC universities towards 

benchmarking of curriculum, pedagogies, and learning 
standards.

• The coming together of regulators and 
professional organizations should complement 
the discussions of HEIs so that together, they can 
strengthen the program design, delivery, and 
quality control of professional degree programs.
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